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Community Newsletter March 2023 JC Procruit C creates a win-win situation for both forward-looking employers and trainees
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impressive outcome of the first Phase.
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JC PROcruit C is a unique and structured through-train traineeship model to support graduates’ school to workplace transition and prepare them for future work readiness. At the same time leading
them to discover their own values and empowering them to create social value together.

The first phase of the programme was launched in December 2020, working with 189 forward-looking employers, the programme has offered 469 one-year professional traineeship opportunities
across four sectors including Creativity, Technology, Business and Healthcare. A short video was produced with several employers and trainees in the first phase sharing their experiences and the
resulting changes after participating in the programme.

e IR _AEEE A A Employers in general were impressed with trainees' enthusiasm and innovative mindset, powering positive energy into their organizations. In addition, they indicated that the programme’s unique
Click here or scan the QR code to watch video  |[w]% VASK model enabled them to have a more comprehensive understanding of their talent needs.

On the other hand, trainees were grateful to embark on this journey of self-discovery, which allowed them to have the opportunity to explore the industry and to cultivate a caring attitude towards the
community, paving the way for a long-term career development.

Since the launch of the Phase 2, over 200 trainees and 150 caring profession employers have joined the JC PROcruit C journey. Coming Cohort with 400 traineeship opportunities is now open for
application. Besides graduates of a bachelor’s degree or a sub-degree, the programme has extended to graduates of the HKDSE or equivalent. We eagerly look forward to having more graduates
stepping into caring professions with full confidence to embark on their career journeys.
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. JC PROcruit C Application Detail  1irg cohort is now open for application until 21 May 2023. Applicants are encouraged to submit their applications as soon as possible , as the
rEEemEaRIE, TR e applications are being reviewed on a rolling basis. Scan the QR code for more information about the programme, career opportunities and important dates.

JC PROcruit C Phase 2 second cohort Kick-off Ceremony

I3

HIR /A Created and Funded by fIRERE Industry Convenors MR EREWRE Education and Training Partners 277515 Supported by
FREEBAESIENES - . 6”7(/“/;0/? FB P AP HR LW = " g
@ T Euis Ko iy b ‘ ot uesTPE @55 Erees GRAS @CICEmmenen  JO0WIN B s ©JobsDB  Linkedffi] & Microsoft


https://bit.ly/3FPsS96
https://bit.ly/3FPsS96
https://bit.ly/3FPsS96
https://bit.ly/3FPsS96

